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V E S T A  C H E M I C A L S  A N T I - D I S C R I M I N A T I O N  A N D  H A R A S S M E N T  P O L I C Y  

1. Purpose 
Vesta Chemicals BV is committed to providing a work environment free of discrimination, harassment, 
and retaliation. This policy aims to ensure all employees are treated with dignity and respect, regardless 
of their race, gender, religion, national origin, disability, age, sexual orientation, or any other protected 
status. 
 
2. Scope 
This policy applies to all employees, contractors, suppliers, clients, and visitors of Vesta Chemicals BV 
 
3. Prohibited Conduct 
Examples of discrimination or harassment include, but are not limited to: 

o Offensive jokes, slurs, epithets, or name-calling 
o Unwanted physical contact or advances 
o Verbal abuse, threats, or intimidation 
o Denying job opportunities based on protected characteristics 
o Retaliating against someone for reporting an incident 

 
4. Reporting Process 
Employees who experience or witness discrimination or harassment should report the issue as soon as 
possible through one of the following: 

o Directly to their supervisor or manager 
o Confidential email to Office Management 
o Online form at https://Hoorayhr.io 

 
5. Investigation Procedure 
All reports will be: 

o Treated seriously and confidentially 
o Investigated promptly and fairly 
o Resolved with appropriate action, including potential disciplinary measures up to termination 

 
6. No Retaliation 
Retaliation against any individual for reporting harassment or participating in an investigation is strictly 
prohibited and will be grounds for disciplinary action. 
 
7. Responsibilities 
Management: Enforce the policy, ensure a respectful work environment, and report any violations. 
HR: Provide training, manage reporting channels, and lead investigations. 
Employees: Maintain respectful behavior and report any incidents. 

https://hoorayhr.io/

